
 

 

 

 

 

 

6.3 Faculty Empowerment Strategies 

6.3.1 The institution has effective welfare measures for teaching and non-
teaching staff. 
 

Index 

Sr. No. Particulars Proof 

  1 

Welfare measures for staff 

A 
Employees Provident Fund, gratuity & group 
insurance for all employees. 

View 

B Leave facility View 
C Summer and Winter vacations View 

D 
Tuition fees concession for the children of 
employees 

View 

E 
Encouragement for upgrading education or 
professional skills/qualifications 

View 

F Expert sessions for the benefit of the employees View 
G Financial Support to Faculties View 

H Grievance redressal committee View 

I medical & psychological counselors View 
J Appreciation of faculties for Academic Excellence View 
K Appreciation of faculties for work in NAAC View 
L Health checkup camp View 

 

https://www.pvgcoenashik.org/wp-content/uploads/2024/11/EPFGratInsurance-2023-24.pdf
https://www.pvgcoenashik.org/wp-content/uploads/2024/11/leaves-23-24.pdf
https://www.pvgcoenashik.org/wp-content/uploads/2024/11/Summer-Vacation-2024.pdf
https://www.pvgcoenashik.org/wp-content/uploads/2024/11/Tuition-fees-concession-23-24.pdf
https://www.pvgcoenashik.org/wp-content/uploads/2024/11/Upgradation-to-Education.pdf
https://www.pvgcoenashik.org/wp-content/uploads/2024/11/6.3.3.pdf
https://www.pvgcoenashik.org/wp-content/uploads/2024/11/6.3.2.pdf
https://www.pvgcoenashik.org/grievanceredressalcommittee/
https://www.pvgcoenashik.org/wp-content/uploads/2024/11/counselor.pdf
https://www.pvgcoenashik.org/wp-content/uploads/2024/11/Appreciation-for-academic-excellence.pdf
https://www.pvgcoenashik.org/wp-content/uploads/2024/11/Appreciation-of-faculties-for-NAAC-work.pdf
https://www.pvgcoenashik.org/wp-content/uploads/2024/11/Eye-Check-up-Camp.pdf

